Project 2: Teaching On The Run Facilitator Training Program Evaluation 

The following evaluation data has been collected from participants of the four Teaching on the Run (TOTR) Facilitator Training Program (FTP) offered during 2013. This project was possible due to funding made available by Health Workforce Australia and the Department of Health, Victoria.
What is your discipline and place of employment?

	Answer Options
	Public Hospital
	Private Hospital
	Community Health
	GP Practice
	Higher Education
	VET
	Other
	Response Count

	Nursing
	1
	0
	1
	0
	0
	0
	8
	10

	Midwifery
	0
	0
	0
	0
	0
	0
	0
	0

	Physiotherapy
	1
	0
	0
	0
	0
	0
	1
	2

	Occupational Therapy
	0
	0
	0
	0
	0
	0
	0
	0

	Speech Pathology
	0
	0
	0
	0
	0
	0
	0
	0

	Dietetics
	1
	0
	0
	0
	0
	0
	0
	1

	Pharmacy
	0
	0
	0
	0
	0
	0
	0
	0

	Podiatry
	0
	0
	0
	0
	0
	0
	0
	0

	Social Work
	0
	0
	0
	0
	0
	0
	0
	0

	Counselling
	0
	0
	0
	0
	0
	0
	0
	0

	Other
	2
	0
	0
	5
	1
	0
	3
	10

	Other (please specify)
	15
	
	
	
	
	
	
	

	Answered Question 
	
	
	
	
	
	
	
	22

	Skipped Question 
	
	
	
	
	
	
	
	0


Other:

· Aged care nure x 5

· GP x 4

· General practice in higher education

· Health promotion

· Aged care and disability care

· Learning and development health sector

· Program coordinator – clinical education

Emergency physician, public hospital
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Have you experienced any barriers to facilitating TOTR workshops?
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5. What strategies would need to be in place for you to run a TOTR workshop?
· Not specific to my facility

· Training advertised to participants

· Planning workload across sites to enable attendance

· Would need support from management, currently they do not deem TOTR as necessary for our workplace

· Interest from staff to participate

· Currently sourcing more staff to enable this

· Struggling to facilitate all mandatory training so it’s a time issue at present although think it is worthwhile information that needs to be taught

· I will be asking the GPs in my practice if they would like to participate in a workshop

· None in particular

· Encouragement from workplace

· Time, support from workforce to allow doctors time to attend as participants

· No comment
· Time, interested people, need and support from management

· More time. We are in the process of facilitating 2 TOTR workshops

· N/A

· Annual mandatory training schedule complete

· Would need to gauge interest. There would not be enough people in my organisation who would do the training so would need to advertise outside

· Allow time specific for TOTR

Allocated time away from current responsibilities to organise and prepare for a workshop
[image: image2.jpg]Although you have not facilitated any TOTR workshops, have you incorporated any aspects of
the TOTR modules into other Preceptor or Supervision education programs?

16

737% (14)





[image: image3.jpg]12

You answered yes, that you had incorporated some aspects of the TOTR modules into your
education programs. Please indicate which modules or part thereof below:
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How many TOTR workshops have you facilitated?
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Would you like to facilitate another TOTR workshop?
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Now you are fully accredited as a Level 1 facilitator, would you like to obtain Level 2

accreditation?
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[image: image7.jpg]Do you believe your supervision practice or attitude to supporting staff / students
has improved since completing the TOTR FTP?
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How many students have you supervised since completing the TOTR FTP?
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[image: image9.jpg]Following on from the previous question you answered [q12] is the
number of students that you have supervised since completing the
TOTRFTP. Is this:
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[image: image10.jpg]In the previous question you answered you have supervised [Q13],is this due t
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[image: image11.jpg]Since completing the TOTR FTP has your confidence in facilitating and supporting staff
or students improved?
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17. What if anything have, or will you change in your supervision of students or supporting staff since completing the TOTR FTP?
· Not specific to my facility

· Improved providing feedback and assessment

· Improve teaching of clinical skills

· Maybe use some of the TOTR techniques

· Introduce formal ‘critical friend’ system for reviewing each other’s teaching

· Structured planning of leaning, increased structured feedback sessions

· Be mindful to always be hands-on when teaching – to explain, to demonstrate and to supervise

· Providing regular feedback

· Encourage all skilled staff to take on the responsibility of up-skilling others

· PAAR framework for problem solving

· More organised, more proactive in planning, more  confident and relaxed in group teaching, implementing strategies for student involvement in group teaching, more structured feedback

· Teaching skills method, giving feedback

· More involvement with placement and supervision whilst on floor

· Planning teaching

· On the job coaching is more appropriate for working environment

· The way feedback and support is given

· I will be using the four step skills teaching and the feedback model. Also planning for learning.
· Not much
· More planning, more set process for students to ensure effective student experience

· Good planning, keeping everyone informed

· More structured approach in TOTR

Look for more opportunities to incorporate/encourage ‘teaching’ into everyday supervision, e.g., only takes 5 minutes to teach something new
[image: image12.jpg]Since completing the TOTR FTP overall do you believe that the quality of supervision
within your organisation has improved and added value to the student learning
experience?
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